
MIRÉä
Dissolution Authority

300 Maxim Road, Hartford, Connecticut 06114 Telephone (860) 757-7700 Fax (860) 757-7725

MEMORANDUM

TO: MIRA Dissolution Authority Human Resource Committee

FROM: Rachel Taylor, Human Resource Committee Chairperson

DATE: May 30,2024

RE: Notice of Human Resource Committee Special Meeting

There will be a Special Meeting of the Human Resource Committee of the MIRA Dissolution Authority
on lV'ednesdøy, June 5, 2024 at 8:30 am ín the Board Room øt 300 Maxím Rd., Hartford, CT.

Members of the publíc møy ølso attend the meetíng telephonícølly by callíng (929) 205-6099, entering
Meetíng ID: 811 4542 7912, and enteríng Passcode: 899063 when prompted (NOTE - there ís very
límíted physícøl spøce in the Boørd Room - consequently, vírtual publíc øttendance ís encouraged). The
meeting is scheduled to conclude at 9:15 am. The pu{pose of this meeting will be:

1. Call to Order; Chair's welcome

2. Public Comment (3 minutes per speaker)

3. Approval of January 17,2024 meetingminutes (Attachment 1)

4. Discussion of Health & Welfare Plan Renewals for Julyl, 2025:

a. Current Program (Attachment 2)
b. Connecticut Partnership Plan 2.0 Renewal (Attachment 3)

c. Assured Partners Renewal Options for Dental, Vison, Life/AD&D (Attachment 4)

5. Discussion of Reduction in Force Funding, Process and Scheduling

6. Discussion of SFI and Ethics Training Status

7. Discussion of the FY25 Budget as it applies to Payroll/Benefits

8. HR Update (Attachment 5)

If you will be unable to attend, please notify Cheryl Kaminsky (ckaminsky@ctmira.org) immediately

cc: Bert Hunter, Chairperson MarkDaley, President & CFO Cheryl Kaminsky
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H unran Resources Corn¡nittee
January 17,2024

Regular Meeting Nlinutes

A Rcgular Mecting o1'the Human Resources Committce of thc MIRA Dissolution Authoritv s'as
held on Januan 17.2024. Preseut either in person or b1' rrideo or audio confcrcncing \\'crc:

Conllnittee Mcmbers Present Committee Chairperson Rachel Tar,lor
Authority Chairperson Beft Hunter
Director Michael Walsh

Other Directors/Mernbers Present: None

Present fronr MIRA: Mark Dale,v-, Presi dent
Cheryl Kaminsky, Comptroller
Chris Shepard, Environmental Compliance Manager

Others present None

PUBLIC COMMENT

Committee Chairperson Taylor called the meeting to order at 8:34 a.m. She stated that tlrere rvere
luo members of the public rvho r,r,ished to comntent and proceeded ivith the agenda.

1. Approval of the Minutes of the November 29,2023 HR Com¡nittee Meeting

Conrmittee Chairperson Taylor stated that the approval is being tabled. Mr. Dalei, stated that
the,v dicln't har¡e the rlecessary quorul'rì needed and rvill be addressed at a later clate .

2. Overview of changes to the employee handbook since 02114

Committee Chairperson Taylor asked Mr. Daley to proceed ivith the discussion. Mr. Dalev stated

that leading up to the closure of the plant there were a nuntber of actions taken to erlsure that MIRA
retaincd the emplol,ees that rvould be needed going fonvard. Mr. Daley' stated that thcse items rvere
accomplishccl bv resoh-rtion a couple of years ago, horvever, he felt the Committec should undcrstand
somc ol thc programs in place that are keeping the employees here norv and hou' that rvoulcl be
irnple nrcuted u'ith DAS lreconring our successor as of July I. 2025 .

Mr. Daler,discusscd the resolution dated June 2021 rcgarding MIRA Enlllovec Retcntiou. He

stated tllat thc budgct for the severance progranl u'as adopted r.r,ith this resolution. Tlrc buclget bccame
cftìctivcasolJuh l.202landremainsineffecttodal,,.The resolLrtionalsocstablishcdaScvcranccFund
accoulìt in n'hiclr severaucc llal'urouts rr,ould be drau'n fi-our. It also inclicated thc kcv curplovccs ncedcd
tbr firture operations and aclded up to l0 additional rveeks of sepalation pa\. Mr. Dalcr,also pointcd out
that a lòn ol'thc titlcs in thc rosolution have sirtce changed.



iVlr Dalor thcn cliscussccl thc rcsolution of Octobcr 2022 rcgardirtg a changc to the cntplorcc
hanclþook fbr thc ¡taid tinrc ofï provision During the time ol'thc transitiorl. thcre u'ere a ut¡ttrber of
cur¡tlor.ecs u,lro lcachcd thc nlarin.ruur hours for the rollover. Since these e¡rplovees u'crc necdcd ancl

asked not to take r¡acation tinte- this resolution \\,as allprovecl to increase the ntatitrrtttt.l accttnrtrlatiolt

rollover fì-onl (r0 to 80 clars so that eurplo-r,ees u'ould llot losetheir vacatiot.l tintc

Thc¡- Mr. Dalel discusscd the resolLttion of November 2022 regarding au altrctrdttlcnt to thc

emplovec handbook regarding vacatiou tirue. MIRA has sonre verv loug tcrnt enr¡tlovecs u'itlt ovcr 30

r,ears of crpcricncc u,hich there tvas a desire to recognize and therefore, al1\'curltlovce l'ith orrer 30 rcars

o1'service \\,as grautecl an additional -i da),s of r¡acation tinre per calendar )/ear through this resolLrtion.

JVIr. Dalet' stated tlìat since these resolutions were approved- MIRA has not reptrblished the

ernplovee hanclbook. He asked the Committee if the-v desired MIRA to republish the handbook u'ith thcse

changes so that thcsc resolutions are incoqrorated into the published handbook. Comrnittee Chairperson

Ta¡'lor stated that she had no need for the handbook to be republished but asked if the ernplovees are

asking for it. Neither Mr. Dalev nor Ms. Karninsky has had any request b), the eurplovees for this change

3. Reduction In Force Funding, Process and Scheduling

Mr. Dale_v went over the total liability ñlnding needed to go through the reduction ir-r force for all

14 remaining ernplo¡'sss. He also discussed the process requirements and sclteduling/timing of these

requirements as rvell as rvhen the committee meets in order to lay out the process. Frour a Ilanagement
perspectirre, MIRA n'ants to have everl,thing done prior to DAS, as the succcssor- taking over.

Committee Chairperson Taylor asked if DAS ivould hire MIRA etnployees and tl-rat is ttnkuorvu at this

tinre. It mav depend ou rvhat stage the closure plan is at as of Jul5, 1,2025.

Chairperson Hurter had a ferv questions/cor-r'rn-ìents. He stated that the Committee should be

looking at rvhat actirrities need to be carried out before and after the transition clate. Also needing

consideration is s'hat people, skills, and knorvledge rvill be needed. Those items should be put in place

probably aboLrt 6 months in advance . Mr. Daley stated that he agreed and sees the need for three different
transition plans. Chairperson Hunter asked if HR counse I has beer-r keyed in and tvhether there is a budget

lbr these services. Mr. Daley' responded that counsel has been notified and is preparing a budget for
MIRA. Chairperson Hunter also discussed that perhaps rve need to do something rvith the excess flrnds in
thc scvcrauce accoullt. Mr. Dale1, agreed that is something that rve can look at'

4. Discussion of upcoming RFS for HR Consulting and Temp Services

Committee Chairperson Ta.r4or asked Ms. Kaminsky to proceed ivith the cliscttssion. Ms.

I(aminskt' stated that per our procurenlellt policies, MIRA solicits for these services at lcast ortcc evcrl'
tlrrce 1,ears. Or-rr cnrrent contracts for HR and Ten-rp Staff,rng services rvill ex¡rire on Jttnc 30- 2024.

MIRA mainlv uses these firms for temporary staffing. Ms. I(aminsky stated that the RFS sould bc

issuccl- MIRA rr'ould receive ¿rncl revierv the proposals and conre back to the coururittee ivith a

rcconlnlcndation u,hich can thcn bc taken to thc Board. Mr. Dale¡' stated that at otle tintc MIRA lt¿rd an

LIR consLrltant for erccutive searchcs. salary rallge recornmendations, etc MIRA has tlot done that lbr at

lcast a cor-rple of RFS c)'cles and cloes lìot see a llecd at this point.

:. Disctrssion of Renewal Benefits

Coururittoc Chairpcrson Tavlor asked Ms. I(aminsk-v to procecd u,ith the disctrssiorl, ìVls.

Kaminsl<r statcd that cvcrv spring our broker. Assurcd Partncrs. gocs out to tcst the luarkct for thc bcllclÌt
rcncu,¿rls. l-hcr,u'ill put togcthcr thc best quotcs that thcr,receivc and ¡rrcscnt it to MItìl\ ri'itlt thcir

I



recoll'ìulelldations. MIRA u'ill theu revieu, ancl bring our recommenclations to the Comnittec. Ms.

Kaminskv statcd that rve currerrth' have Anthen'ì as onr medical provider and Principal n'ho handles the
dcntal- r,ision. r,oluntan' and group Iife insurance. She stated that Principal handlcs thc vision co\rcragc

but it is provicled bv VSP. Mr. Dale1, pointed out that rve recentlv Irrade a changc to our COBRA
provider. This rvas also an itenl that Assured Pafiners was able to handle for us. Mr. Daler statccl that

this benefit is something that uill obviouslv be needed in the near ftlture and that it rs important that it bc

handleclu'ell.

6. HR Upclate

Committee Chairpersorr Taylor asked Ms. Kaminsky to proceed rvith tl-re discussion. Ms.

Karninsky stated that there r,vere really no changes since last quarter. She proceeded to go througlr the

report stating rve still currentll' have l4 employees, eight salaried and 6 hourly, rvith five of theur being
female and nine males. There is one employee rvho is a resident of a member town. There arc eleven

employees rvho take advantage of the traditional health benefits and three who take the opt-out provision.
As discussed earlier, Anthem is the medical provider and Principal covers dental, vision, voluntary and
group life and these iterns will be revierved prior to a711124 renewal date. To date, there has been neither

wellness stipends issued nor any injuries to report.

Before closing the meeting, Director Walsh asked about the resolutioris discuss during the
meeting. He rvanted clarificatior, that those resolutions are in place currently and that there were no

changes berng proposed. Mr. Daley stated that was correct.

With no further business, Committee Chairperson Taylor adjourned the meeting at 9:07 a.m.
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Health & Welfare Plan Renewals - July L,2024

Anthem - CT 2.0 Partnership Program - contracted through June 30, 2025

Medical Insurance Participants Current Renewal Change
Employee Only 4 $ 1,074.61 $ 1,105.00 2.83%

Employee +l J $ 2,298.46 s 2,342.01 1.89%

Emplovee + Family -) $ 2,808.41 8 2,857.42 1.7 5o/o

Opt Out J

Principal - automatic renewal 7/l unless terminated
Vision Participants Current Renewal Change

Employee Only 4 $ 6.77 $ 6.77 No Che

Employee f Spouse 4 $ 14.32 $ 14.32 No Che

Employee + Child(ren) 1 $ t5.76 $ 15.76 No Che

Employee + Family 4 $ 25.10 $ 25.10 No Che

Principal - automatic renewal 7/1 unless terminated
Dental Participants Current Renewal

Employee Only 4 $ 51.00 $ 54.32 6.sl%o

Employee f Spouse J $ 103.04 $ 109.74 6.50%
EmÞloyee + Child(ren) I $ 114.01 $ 121.43 6.51%
Employee + Family 4 $ 173.60 $ 184.89 6.50o/o

Principal - automatic renewal 7/1 unless terminated
Life/AD&D (2 x-$500,000) Current Renewal

Life / AD&D Rate per $1000 90.2721s0.049 s0.2721s0.049 No Chg

Short Term DisabiliW ($2500 max) Current Renewal
Rate þer $10 of Weekly Earnings $ 0.21 $ 0.21 No Che

Long Term Disability (70% -$10,000) Current Renewal
Rate per $100 of Monthly Eamings $ 0.59 $ 0.s9 No Chg

Voluntary Life Current Renewal
Ase Banded Age Banded No Che

Employee Cost Share - NO CHANGE

Medical/Month Standard 528lhr or less

EE Onlv S ros.oo s 75.00

EE+1 s 230.00 s 2oo.oo

Family S soo.oo s 27o.oo

Dental/Month - NO CHANGE

EE Only s 7.t9
EE + Spouse $ t4.73
EE + Child(ren) S ro.¡z
Family s 2s.s0

Opt Out /Month - NO CHANGE

EE Only S gs.ao

EE +Spouse s 197.10

Family 5 267.77
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OFFICE OF THE STATE
COMPTROLLER

HEALTHCARE COST
CONTAINMENT COMMITTEE

HEALï-HCARE POLICY & BENEFIT
SERVICES DIVISION

165 CAPTTOLAVENUE
HARTFORD, CT 06706-177 5

PHONE: (860) 702-3480. FAX: (860) 702-3556

March 5,2024

Re: CT Partnership Plan Renewal

MIRA Dissolution Authority
Cheryl Kaminsky
200 Corporate Place
Suite 202
Rocky Hill, CT 06067

Dear Cheryl Kaminsky,

We have completed the 2024-25 healthcare rate renewal process for the MIRA Dissolution
Authority on Partnership 2.0. The exhibits below illustrate the renewal rates effective 71112024.

Please contact the Partnership Team at (860) 702-3560 should you have questions or require
additional information.

Thank you,

Joshua Wojcik, Director
Health Care Policy & Benefit Services Division

Cc: Jennifer Roberts (Assured Paftners)

Page | 1
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MIRA

Renewal and Options
7 /L/2O24

I
RECOMMEND

AssuredPartners
-A

*Ben do not matc cu rrent enng

Not Competitive

Not Competitive

o.20

So.+g

e BandedMatched

0.049So.z

So.zo

0.58

bandedMatched

5a.tt
5r4.32
s1s.76
52s.10

21,

7B

.89

.87169

$e1.

Sttz

77

10

514.32

S1s.76

5s4.32

5109.74

5121,.43

s184.89

0.049.2

0.s9

Banded

Vision

Employee Only

Employee + Spouse

Employee + Child(ren)

Employee + Family

Dental

Employee Only

Employee + Spouse

Employee + Child(ren)

Employee + Family

Life/AD&D (2 x-5500,000)

Life / AD&D Rate per S1000

Short Term Disability (S2500 max)

Rate per Sf O of Weekly Earnings

Long Term Disability (70% -S10,000)

Rate per $fOO of Monthly Earnings

Voluntary Life

Ca rrier

Lives

11.

T4

I
3

Pri nci pa I

Current/Renewal

Renewal (+6.5%)

Guardian
Option

Option

Reliance Standard
Declined to quote

Declined to quoteLives

5

4

2

4

Current/Renewal Option* (S300,000) Option

Current/Renewal option* (Srzso¡ Option

Current/Renewal option* (66.61%-58000) option* (66.67-510,000)

Current/Renewal Option Option
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HR Quarterly Report
Quarter Ending 3l3t/24

Year

cY2024/tY2024

Current Employee lnfo
Fulltime 13

Part time 0

Total Employees 13

Salaried 8

Hourly 5

Total Employees 13

Changes

New Hire 0

Dismissal 0

Resignations L

RIF 0

Raises (last issued) 7lt/2O23
Promotions 0

Probation 0

Demographics
Female 5

Male 8

Average Age 52.23

Avg Length of Service 19.08

Hartford Residents 0

Participating Town Residents L

Quarter
tQcY24/3QFY24

Benefits

Traditional 10

Opt-out 3

Provider Anthem

Broker Assured Partners

Renewal date 7/t/2024
dental, vision, grp & vol life Principal

Renewal date 7/tl2024

MedicalCove Status

401K

Below 5% 2

Emplovees with loans 2

Wellness Stipend
FY 24 (iul - March) 0

lniuries (YTD)

WC/Non WC

Medical/FMLA
Lost Time

OSHA

Temps 2

t2l3r/2023
Family 3

E+1 3

EO 4

Iotal 10


