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MIRA seeks qualified firms to provide temporary staffing services for a wide range of positions. Please submit your hourly rates paid to the temporary employee, additional markup paid to the Respondent’s firm, and Respondent’s conversion fees (if applicable) for the following sample positions:

SECTION 1:  OFFICE-BASED STAFF 

The employees contemplated in this Section 1 would be primarily based in MIRA’s headquarters or other administrative offices.  Some field work may be required from time to time (e.g. participating in an equipment inventory audit), but primary position will be in office.  

	Position
	Hourly Rates
	

	
	Default Hourly Rate Paid to Temp Employee*
	Additional Markup paid to Temp Services Firm**
	Conversion Fee 

(if temporary engagement results in MIRA hiring an employee to a permanent position)

	Accounts Payable Specialist
	$
	     
	
	%
	

	Customer Accounting and Billing Coordinator
	$
	     
	
	%
	

	Administrative Assistant
	$
	     
	
	%
	

	General Accountant
	$
	     
	
	%
	

	Entry-Level Engineer
	$
	     
	
	%
	

	Managerial/Specialist-Level Employee
	$
	Specific rate to be negotiated as part of an engagement
	
	%
	


*The default hourly rate is the default rate that Respondent will pay the hourly employee it is providing during an engagement for this classification of work.  However, the Authority reserves the right to agree to an alternate hourly rate in order to secure a specific candidate or if the Authority believes an engagement otherwise warrants doing so. 

**Additional markup paid to temp services firm to include all overhead, profits, payroll costs, worker’s comp insurance costs, and all other related costs and profit margins associated with Firm’s provision of a temporary employee to the Authority during an engagement.
To avoid confusion the Total Hourly Rate (“THR”) that the Authority would pay to Respondent during an engagement is:

THR = Default Hourly Rate + (Default Hourly Rate x Additional Markup %)
SECTION 2:  FACILITY/SCALEHOUSE-BASED STAFF and TEMPORARY OPERATIONS LABOR
The employees contemplated in this Section 2 would be primarily based in a scale house and/or one or more of the Authority’s facilities.  Such employees would be primarily in field positions interacting with the Authority’s contract operators and/or customers, and may have different insurance costs than those employees in Section 1, though the employees contemplated in this Section 2 would not themselves be performing the work provided by the Authority’s contract operators.  
	Position
	Hourly Rates
	

	
	Default Hourly Rate Paid to Temp Employee*
	Additional Markup paid to Temp Services Firm**
	Conversion Fee 

(if temporary engagement results in Authority hiring an employee to a permanent position)

	Scale Operator/Enforcement Specialist
	$
	     
	
	%
	

	Scale Operator (limited enforcement role)
	$
	     
	
	%
	

	Sorters/manual laborers
	$
	     
	
	%
	

	Forklift Operators
	$
	     
	
	%
	

	Loader Operators
	$
	     
	
	%
	

	Managerial/Specialist-Level Employee
	$
	Specific rate to be negotiated as part of an engagement
	
	%
	


*The default hourly rate is the default rate that Respondent will pay the hourly employee it is providing during an engagement for this classification of work.  However, the Authority reserves the right to agree to an alternate hourly rate in order to secure a specific candidate or if the Authority believes an engagement otherwise warrants doing so. 

**Additional markup paid to temp services firm to include all overhead, profits, payroll costs, worker’s comp insurance costs, and all other related costs and profit margins associated with Firm’s provision of a temporary employee to the Authority during an engagement.

To avoid confusion the Total Hourly Rate (“THR”) that the Authority would pay to Respondent during an engagement is:

THR = Default Hourly Rate + (Default Hourly Rate x Additional Markup %)
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