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Organizational Synergy & Human Resources Committee 

Nov. 17, 2016 Regular Telephonic Meeting 

 

Draft Minutes 

 

Members Present by in Person:  Chairman James Hayden   

Ralph Eno   

      

 

CRRA Management Present:  Tom Kirk, President   

Mark Daley Chief Financial Officer 

Laurie Hunt, Director of Legal Services    

     Moira Kenney, Assistant HR Manager/Board Administrator  

 
Others Present:   Kurtis Dennison, R.C. Knox  
 

 

 Chairman Hayden called the meeting to order at 11:05 a.m.  

 

1.  DISCUSSION AND POSSIBLE ACTION ON THE EMPLOYEE BENEFIT PROGRAM 

(MEDICAL, DENTAL, VISION, LIFE AND DISABILITY INSURANCE) RENEWAL  

 

 Mr. Kirk said the intent of this meeting is to determine the final proposals for benefit renewals to 

be sent on to the full Board for consideration in December. He said a special meeting in early December 

will likely be needed as the deadline for enrollment is in early December.     

 

 Mr. Daley said MIRA is now a small group in terms of classification by MIRA’s healthcare 

provided, Connecticare. He said as a result the current plans MIRA offers its employees are all changing 

as MIRA no longer fits their criteria. Mr. Daley said every employee will need to make a new election 

and enroll into a new plan. He said in addition the pricing in terms of how individual premiums are set 

has also changed. Mr. Daley said there may potentially be dramatic increases and decreases in cost and 

suggested a cost share for this new environment.   

 

 Mr. Kirk said management is recommending staying with its incumbent, Connecticare for 

medical insurance. Mr. Dennison said Aetna, Anthem Blue Cross Blue Shield, Harvard Pilgrim, Healthy 

CT, and United Helathcare/Oxford Health Plans were all approached for small group healthcare pricing. 

He said Connecticare was very competitive and many of the carriers were double digits over the 

incumbent.  

 

 Mr. Dennison explained MIRA’s landscape has changed as in previous years it was part of the 

mid-market group. He explained that the premium in that mid-market was dependent on experience, 

demographics and claims. Mr. Dennison said as a result of the Affordable Care Act the definition of a 

small employer was revised this year and groups with 50 or fewer full time employers are now 

considered small groups. He said the small group rating is community rating, which means MIRA gets 

the same rates of any other company out there purchasing from that plan. He said secondly that pool is 

underwritten by the State of Connecticut and as a result the carrier pays a premium to the State for high 
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risk members. Mr. Dennison said in addition premiums are rated differently, and each employee’s 

premium is based on their age range. He said in addition dependents also affect premiums as modifiers 

were used in the past; however going forward age rates apply to all dependents as well. 

 

Mr. Dennison provided the Committee with an overview on the changes and challenges MIRA 

will be facing this enrollment period. He reviewed the coverage and costs associated with the plans 

which most closely mirror MIRA’s current plans. Mr. Dennison reviewed the components involved in 

offering a Health Savings Account (hereinafter referred to as an “HSA”). He noted the reduced 

administrative responsibility typically provides the employer with a savings when providing an HSA as 

an option, and whether or not to provide funding is a decision for the Board.  

 

Mr. Dennison said the incumbent for dental coverage, Metlife, is proposing a 3% increase in 

costs, based on the ACA taxes built into premiums. He said vision insurance costs are increasing 

minimally by 6.06% and the group term life, voluntary, life and accidental death and dismemberment 

and short term disability plans with Lincoln are not changing in costs.  

 

3. ADJOURNMENT 

 

 Chairman Hayden requested a motion to adjourn the meeting. The motion to adjourn made by 

Director Eno and seconded by Chairman Hayden was approved unanimously. 

 

 The meeting was adjourned at 11:55 A.m. 

 

 

      Respectfully submitted, 

 

 

      Moira Kenney 

      HR Specialist/Board Administrator   

 


